

■ Saudi Aramco engineers who were recently certified by the Society of Petroleum Engineers pose for a photo at the recognition event held at the UPDC in Dhahran. The company touts 
an impressive 85 percent pass rate in earning their Petroleum Engineering Certification from the organization, which compares favorably to a 68 percent pass rate globally. 
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^ The certification program ^ 
at Saudi Aramco is a 
collaborative effort between 
the SPE Saudi Arabia Section, 
Upstream, and the UPDC. 

Once an engineer qualifies, he or 
she must successfully complete 
a demanding eight-hour SPE 
certification exam that 
measures discrete knowledge 
and problem-solving ability. 


The UPDC has four courses 
scheduled in 2015 to prepare 
another 100 engineers for 
certification. The course 
reviews actual problems under 
real exam conditions. It also 
provides engineers with the test 
strategies, time management 
and thinking skills needed to 
pass the SPE certification exam. 


More than 220 petroleum 
engineers were recently 
recognized for their success 

by members of Upstream 
management at a ceremony 
at the Upstream Professional 
Development Center (UPDC) in 
Dhahran. 


See full story on page 3 


Pursuing the dream in al-Hasa 




Save Ene 


Three hundred fifty ambitious young Saudis from across the 
Kingdom gathered together with their hopes and dreams at 
the National Institute for Industrial Training in al-Hasa last week 
for the launch of the first semester of the training program. 

As the first group of students who will study at NITI for the 
2-1/2 year program, they were welcomed with a reception that 
Included presentations on safety and emergencies while also 
being given uniforms. See the full story on page 4. 


Saudi Aramco by the Numbers 


is the pass rate of the qualifying exams for Saudi Aram¬ 
co engineers in the latest round of Society of Petroleum 
Engineers certifications, compared to a global average 
of 68 percent. 


On mental 
health and 


aging 


In this month's 
wellbeing page, JHAH 
tackles the spectre of 
Alzheimer's and what 
you can do to prevent it. 

See page 5 
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Ebola: Understanding and responding to the emerging risk 


TRAVEL TO AND FROM EBOLA-AFFECTED GOUNTRES 
IS LOW-RISK IF YOU KNOW 
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World Health 
Organization 


West Africa is experiencing the 
most severe outbreak of Ebola vi¬ 
rus ever known. Since Ebola was 
first confirmed in southern Guinea 
in December, the disease — which 
is transmitted between humans but 
originates from contact with wild ani¬ 
mals such as bats — has spread with 
lethal effect across Guinea, Liberia 
and Sierra Leone. There have also 
been cases in the Democratic Repub¬ 
lic of the Congo, Nigeria, Senegal, 
the United States, Spain and Mali, ac¬ 
cording to the World Health Organi¬ 
zation. 

As of Oct. 23, Saudi Arabia has 
had no reported cases of Ebola. There 


OPEC Basket Weekly Price trend 
for the past five weeks: 

Friday, Oct. 3, 2014 -$92.33 
Friday, Oct. 10,2014 -$88.56 
Friday, Oct. 17,2014 -$83.46 
Friday, Oct. 24,2014 -$82.11 
Friday, Oct. 31,2014 -$82.71 
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Johns Hopkins 
Aramco Healthcare 

was a suspected case earlier in the 
year; however, testing confirmed that 
the patient was negative for Ebola. 
During the Hajj season, when nearly 
2.5 million pilgrims visited the King¬ 
dom, the Ministry of Health under¬ 
took extensive measures to protect 
the health and well-being of visitors 
and citizens. These measures included 
limiting visas, pre-screening, airport 
screening and additional health and 
hygiene awareness activities. No cases 
of Ebola were suspected or confirmed 
during Haj. 

JHAH encourages all Saudi Ar- 
amcons and their families to avoid 
undue apprehension related to the 
spread of Ebola. Although a serious 


concern, Ebola does not pose an im¬ 
mediate risk within Saudi Arabia. 

At JHAH, leaders and staff are col¬ 
laborating with Johns Hopkins Medi¬ 
cine to provide JHAH personnel with 
the latest education and training in 
protocols for screening and infection 
control related to the Ebola virus. The 
JHAH Emerging Infectious Diseases 
Taskforce has undertaken a compre¬ 
hensive review of current procedures 
and is implementing additional pre¬ 
cautionary and preventive measures 
to create a safe, healing environment 
for patients and staff. 

The steps taken include practical 
training for health workers with ex¬ 
perts from Johns Hopkins Medicine; 
scheduled to take place on-site at 


The UN Security Council has de¬ 
scribed Ebola as a "threat to global 
security," which is only the second 
time that the Security Council has 
discussed a public health problem. 
Infections are doubling every few 
weeks, and the World Health Or¬ 
ganization (WHO) predicts 20,000 
cases by early November. The U.S. 
Centers for Disease Control (CDC) 
says that if nothing changes, there 
could be 1.4 million cases by late 
January. Therefore, international ef¬ 
forts are being put in place to stop 
the spread of the disease. 

How is Ebola transmitted? 

Ebola is transmitted through di¬ 
rect contact with the blood or bodi¬ 
ly fluids of an infected symptomatic 
person or though exposure to ob¬ 
jects (such as needles) that have 
been contaminated with infected 
secretions. Ebola is not transmitted 
through the air or from contaminat¬ 
ed food or water. 

Symptoms of Ebola include fe¬ 
ver, headache, joint and muscle 
aches, weakness, diarrhea, vomit- 


Dhahran in the coming weeks. Fur¬ 
thermore, JHAH has incorporated the 
Saudi National Plan for Ebola preven¬ 
tion as outlined by the Ministry of 
Health guidelines into the existing 
procedures. 

Dr. Jaffar A. Al-Tawfiq from Johns 
Hopkins Aramco Healthcare com¬ 
mented: "JHAH is taking the neces¬ 
sary steps to prepare for any cases of 
Ebola. We are collaborating with the 
Ministry of Health and Johns Hop¬ 
kins Medicine to tackle different as¬ 
pects of the preparedness, including: 
education, training, communication 
and capacity building. We are also 
learning from other organizations in¬ 
ternationally who have dealt with sus¬ 
pected or confirmed Ebola cases." 


ing, stomach pain, lack of appetite 
and abnormal bleeding. Symptoms 
may appear anywhere from two 
to 21 days after exposure to Ebo¬ 
la, though eight to 10 days is most 
common. 

Patients are not contagious dur¬ 
ing the incubation period but be¬ 
come contagious once they begin 
showing symptoms. 

Travel restrictions 

The Ministry of Health, Saudi 
Arabia, advises citizens and resi¬ 
dents of Saudi Arabia to avoid all 
travel to Liberia, Sierra Leone and 
Guinea until further notice. This is 
because of the active outbreak of 
Ebola virus in those countries. The 
Ministry continues to monitor the 
situation in the affected areas of 
these countries in cooperation with 
the WHO. This travel advisory will 
be updated if conditions change on 
the ground in West Africa. 

The CDC elevated their warning 
to U.S. citizens encouraging them to 
defer unnecessary travel to Guinea, 
Liberia, and Sierra Leone. 



Safety and 
hazards 
observation; It 
starts with you 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Working as a safety repre¬ 
sentative requires one to ob¬ 
serve potential hazards before 
an incident takes place. There 
are many hazards at the work 
areas that need to be observed 
by employees, and as per the 
Saudi Aramco Safety Handbook, 
every employee and contractor 
is a safety representative. 

In the beginning, you are re¬ 
quired to be familiar with safety 
rules and regulations. You must 
also learn how to identify haz¬ 
ards. This can be achieved by 
reading references and accom¬ 
panying a safety mentor. Those 
with job experience can often 
rely on a checklist or use their 
background to identify hazards. 

Hazards exist not only in 
plant areas but also in other 
areas such as working offices, 
stores, recreation facilities, ve¬ 
hicles, walkways, shops and so 
on. Do not look quickly when 



AM Wuhaibi 

Riyadh 

a//. wuhaibi@aramco. com 


inspecting an area; instead, look 
thoroughly and slowly. Listen 
also for abnormal or unfamiliar 
sounds. Look in all directions 
throughout the facility because 
some deficiencies might be 
on the ceiling, some mid-way 
down and others at a low level 
near the floor. 

I learned a sentence from 
Saudi Aramco that says "the 


biggest room is the room for 
improvement." Although this 
statement might not be 100 
percent applicable to our sub¬ 
ject, it is certainly applicable to 
improving conditions and safe¬ 
ty- 

From my experience, I will 
mention some of the feedback 
that I got while inspecting oil 
facilities at Saudi Aramco areas. 
The Loss Prevention Depart¬ 
ment supplied me with good 
references about safety, and I 
was using the information that I 
found in inspecting areas in the 
field to try and identify deficien¬ 
cies. I took a tour of the facili¬ 
ties and wrote my observations 
in the safety log book. During 
a visit by our division's super¬ 
intendent to some facilities, he 
read my observations and asked 
my supervisor to thank me for 
the observations, mentioning 
that they were excellent. 


You can observe safety 
deficiencies outside the work 
area, too. Be first concerned 
about your house. Look 
for discrepancies that you 
learned at work and make 
your house hazard-proof. Of 
course, this will be success¬ 
ful if all those living in the 
house cooperate in making 
the house safe. This depends 
on the parents' willingness 
to educate and encourage 
safety. 

When you practice in¬ 
specting facilities and areas 
for safety violations, you will 
be very familiar with safety 
observations that will allow 
you to transfer this mes¬ 
sage to your family. And if 
we promote a safety culture 
among our families, this in 
turn will correct many dis¬ 
crepancies and prevent po¬ 
tential accidents. 
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WELCOME” 

SPE Certified Petroleum Engineers 


Upstream extellenre shines at SPE (ertifiration (eremony 


EAMONN HOUSTON 
(DpAHRAN — Saudi Aramco engi¬ 
neers under the guidance of the Up¬ 
stream Professional Development Center 
(UPDC) achieved an impressive 85 percent 
pass rate in earning their Petroleum Engi¬ 
neering Certification from the Society of 
Petroleum Engineers (SPE). 

The 223 petroleum engineers were 
recognized for their success by Amin H. 
Nasser, senior vice president of Upstream, 
and members of Upstream management 
at a luncheon at the Upstream Profession¬ 
al Development Center. 

Nasser congratulated the engineers on 
their achievements, saying: "This is some¬ 
thing to feel proud about. We would like 
to encourage all petroleum engineers to 
take the SPE certification exam. It is glob¬ 
ally recognized and for the company as 
a whole, we would like to take it further. 
For young engineers, there will be many 
challenges as the company expands its 
operations." 

The certification program at Saudi Ar¬ 
amco is a collaborative effort between the 
SPE Saudi Arabia Section (SAS), Upstream, 
and UPDC. Once an engineer qualifies, 
he or she must successfully complete a 
demanding eight-hour SPE certification 
exam that measures discrete knowledge 
and problem-solving ability. The SPE is the 
largest individual member organization 


serving managers, engineers, scientists 
and other professionals in the global up¬ 
stream segment of the oil and gas indus¬ 
try. 

"We are increasing the number of 
rigs, and by the end of 2014, there will be 
even more. We are expanding in oil, and 
also in gas, with developments includ¬ 
ing the Wasit Gas Plant and Shaybah NGL 
expansion," Nasser said, noting that this 
growth comes at a time when there is a 
shortage of petroleum engineers through¬ 
out the industry. "For young engineers, 
the challenges are there, and we are re¬ 
lying on them to fill the experience gap. 
However, these SPE results show that our 
next generation of engineers has the skills 
and professional focus to meet the chal¬ 
lenges." 

Khalid Zainalabedin, director of Up¬ 
stream Continuing Excellence (UCE), said 
that the event recognizes Saudi Aramco's 
"technical credentials." He added, "Our 
success rate of 85 percent is excellent 
compared to a global average of 68 per¬ 
cent." 

Bandar Al-Khamies, chairman of the 
SPE Saudi Arabia Section, told the engi¬ 
neers: "We are amazed at your eagerness 
to push your development. The SPE-SAS 
has 7,000 members — the largest SPE 
section outside of North America. 

"The SPE-SAS provides opportunities 



"For young engineers, the 
challenges are there, and 
we are relying on them 
to fill the experience gap. 
However, these SPE results 
show that our next gen¬ 
eration of engineers has 
the skills and professional 
focus to meet the chal¬ 
lenges. " 

— Amin H. Nasser 


for technical knowledge exchange and 
the SPE certification is recognized as an 
industry standard of professionalism and 
technical knowledge that demonstrates 
an engineer's commitment to the profes¬ 
sion," Al-Khamies said. 

Khalid BinMoqbil of the Gas Reser¬ 
voir Management Department shared his 
personal experience of the SPE certifica¬ 
tion process. "The exam is designed to 
measure our level of understanding, and 
the UPDC course is challenging ... a mile¬ 
stone of an engineer's achievement." 

BinMoqbil said that the course lead¬ 
ing to the SPE certificate exam provided 
a valuable arena for technical discussion 


and that the exam itself was intensive. 

"The SPE certification has widened our 
perspective," BinMoqbil said. 

With the encouragement of Upstream 
management, the certification program 
will continue to grow. The SPE Certifica¬ 
tion Review course prepares qualified up¬ 
stream petroleum engineers for the SPE 
day-long exam. The UPDC has four cours¬ 
es scheduled in 2015 to prepare another 
100 engineers for certification. The course 
reviews actual problems under real exam 
conditions. It also provides engineers with 
the test strategies, time management and 
thinking skills needed to pass the SPE cer¬ 
tification exam. 



■ A group of engineers is recognized at the SPE recognition event held in Dhahran for 233 Upstream engineers. 


Photos: Mohammed Al Shaikh/MPD 
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"The output of this institute will fulfill the needs of 
the oil and petrochemical industries, as well as other 
related industries Kingdom-wide, which is the focus of 
Saudi Aramco's and the Technical and Vocational Train¬ 
ing Corporation's (TVTC's) initiative with a number of 
companies and institutions for the creation of training 
and qualification partnerships which, in turn, bolster 
the cognitive shift in the Saudi economy in general, 
and the industrial sector in particular." 

— Mohammed Al-Omair, chairman of NITI's Board of Trustees and 
Saudi Aramco vice president of Pipelines, Distribution and Terminals 



AWAD AL-ANAZI 

AL-HASA — In the early 
hours/of Oct. 28, students 
from all of the Kingdom's 
major cities and remotest vil¬ 
lages came to the National 
Industrial Training Institute 
(NITI) in al-Hasa, carrying 
with them their dreams and 
endless questions. 

At one table sat a young 
man from Jazan whose plane 
had just landed. Next to him 
was another young man 
who had said goodbye to his 
mother in Hail before driving 
his car to al-Hasa. To the far 
left sat another young man, 
born and raised in Hofuf, 
who lives just a few minutes 
away from the institute. 

Meanwhile, three stu¬ 
dents from Hafr Al-Batin, Jid- 
dah, and Tabuk exchanged 
mobile numbers as they sat 
together at one table. 

Ambitions gathered in 
an oasis for knowiedge 

A Saudi story whose 
chapters were written in oil 
and gas projects in Saudi 
Arabia, the oil sector has al¬ 
ways intrigued Abdullah K. 
Al-Shammari, a student who 
recently joined NITI's pro¬ 
grams. Born and educated 
in Hail, Al-Shammari saw a 
chance come his way a few 
months ago when NITI an¬ 
nounced the opening of reg¬ 
istration in its programs. He 
noted that he gave up a seat 
at the University of Hail to 
join Saudi Aramco through 


NITI in al-Hasa. "I said goodbye 
to my mother last night and ar¬ 
rived here early in the morn¬ 
ing," Al-Shammari said. "Now, 
however, I feel I am full of en¬ 
ergy; I have found a new family 
here." 

Al-Shammari, who will spe¬ 
cialize in maintenance, was very 
excited to join NITI's program, 
especially as he aspires to be 
the first among his family and 
friends to join Saudi Aramco. 
"Most of my peers in Hail prefer 
to study at the University of Hail 
near their families and social cir¬ 
cles. As for me, I decided to fol¬ 
low this path," he said. 

Innovation and 
productivity 

Hamad Al-Marri of Salmani- 
ya in al-Hasa, who got his high 
school diploma with a cumu¬ 
lative rate of about 93 per¬ 
cent, said that he also aspired 
to join Saudi Aramco through 
NITI for many reasons, not least 
of which was a job and career 
security that can support in¬ 
novation. "My specialization is 
operation, a job involving a lot 


"l/l/e have developed a 
special program to re¬ 
ceive 350 new students 
at NITI. The program has 
seen numerous presenta¬ 
tions attended by Saudi 
Aramco's management." 

— Saad Al-Shahrani, 

NITI project manager 


of development, productivity 
and good benefits. I can learn 
a lot of new things and work in 
various cities and sectors," Al- 
Marri said. 

Mohammed Al-Zamil from 
Ras Tanura came to join NITI 
and was accepted as a me¬ 
chanical technician. Al-Zamil 
said that he came to NITI to 
pursue his dream of working 
in Saudi Aramco. "Although I 
got accepted by most univer¬ 
sities in the Eastern Province, 
the reputation of this company 
and its staff made NITI my best 
choice," he said. 

Mohammed F. Al-Melhem, 
a young man living in Hofuf, 
shares the same ambition with 
Al-Zamil and Al-Marri. The work 
environment at Saudi Aramco 
was one of the main reasons 
he joined NITI's program. Al- 
Melhem, whose professional 
ambition is to work in the same 
organization where his father 
worked four decades ago, spe¬ 
cializes in instrumentation and 
hopes to be appointed to the 
company's facilities. "I've in¬ 
vested a lot in myself and devel- 



"NITI is an independent 
non-profit entity that will 
contribute to supporting 
the market with a skilled 
Saudi workforce in various 
specializations. It is heart¬ 
ening to see the sons of our 
country preparing for the 
future." 

— Fuhaid Al-Subai'i, head of the 
Business Partners Saudization Group 




"NITI is pleased to welcome 
this new batch of ambi¬ 
tious young people who 
will receive training in op¬ 
erational and technical 
specializations through a 
high-quality and high-stan¬ 
dard training program." 

— Imad Al-Khatib, 
NITI operations director 




■ Saeed Al-Buwait 


Mohammed Al-Melhem 


oped my English in recent years 
so that I could join one of the 
training programs that would 
qualify me for work in Saudi 
Aramco. Today, I am about to 
achieve my great dream," he 
said. 

In the hall packed with 
promising dreams, Saad Al- 
Shahrani, NITI project manager, 
provided new students with 
confidence and support as he 
embraced this long-awaited 
moment. "We have developed 
a special program to receive 
350 new students at NITI," he 
said. "The program has seen 
numerous presentations attend¬ 
ed by Saudi Aramco's manage¬ 
ment." 

Al-Shahrani confirmed that 
Saudi Aramco's contribution in 
the institute came in the con¬ 
text of a long-term strategy de¬ 
signed to train and qualify Saudi 
manpower for sustaining the 
development of the national 



■ Abdullah Al-Shammarl 


economy. 

Saeed Al-Buwait, coordi¬ 
nator at NITI, said that the 
large number of the first 
group of students in atten¬ 
dance demonstrates a com¬ 
mitment on their part and a 
desire to achieve their ambi¬ 
tions. "I saw them receiving 
their uniforms one by one, 
and I could see in their eyes 
a hope for the future," he 
said. 



■ Cutting an impressive site, the National Industrial Training Institute recently opened In al-Hasa. 


Hamad Al-MarrI and Mohammed Al-Zamil. 
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Tips to Reduce the Risk 
of Dementia 

Dementia is a group of symp¬ 
toms that is associated with an 
ongoing decline of the brain and 
its abilities. The symptoms of de¬ 
mentia reflect changes that hap¬ 
pen with the brain. The most 
common cause of dementia is Al¬ 
zheimer's disease. You can reduce 
your risk of developing dementia 
by following these basic tips: 

1. Following a healthy diet 
rich in fruits, vegetables, cereals, 
fish, dairy and meat. 

2. Increase your physical ac¬ 
tivity levels to at least 30 min¬ 
utes on a daily basis. 

3. Keep your brain active 
and stimulated by reading, play¬ 
ing cards, crosswords, engaging 
in debate, etc. 

4. Monitor your blood pres¬ 
sure and cholesterol by visiting 
your primary care physician regu¬ 
larly and receiving appropriate 
advice on how to manage any 
issues related to hypertension or 
cholesterol. 

5. Maintain a healthy 
weight as obesity has been as¬ 
sociated with an increased risk of 
dementia. 

6. Do not smoke. Smoking 
has a bad effect on the vascular 
system; therefore, it increases the 
risk of dementia. 

7. Maintain your social net¬ 
work. Recent studies have found 
that maintaining an extensive 
social network seems to protect 
against dementia. Keep in touch 
with friends and family, volunteer 
or join a club or group. 






JOHNS HOPKINS 

N E: □ 1 C I N El 


Mental health and aging: Detecting 
the early signs of Alzheimer's disease 


Worldwide, nearly 35.6 mil¬ 
lion people live with dementia, as 
reported by the World Health Or¬ 
ganization (WHO).This number is 
expected to double by 2030 (65.7 
million) and more than triple by 
2050 (115.4 million). WHO found 
that dementia affects people in all 
countries, with more than half (58 
percent) living in low- and middle- 
income countries. By 2050, this is 
likely to rise to more than 70 per¬ 
cent. 

Considered the most common 
cause of dementia, Alzheimer's dis¬ 
ease accounts for 50 to 75 percent 
of all dementia cases worldwide. 

As for the prevalence of Al¬ 
zheimer's in the Kingdom of Saudi 
Arabia, the Saudi Alzheimer's Dis¬ 
ease Association reported that ex¬ 
perts have estimated that there are 
at least 50,000 patients, with the 
majority of those affected being 
women. 

A neurodegenerative disease 
that attacks nerves, brain cells and 
chemicals that carry messages to 
and from the brain, Alzheimer's dis¬ 
ease ultimately leads to the death 
of brain cells. 

What are the causes of Al¬ 
zheimer's disease? 

There is no known cause for Al¬ 
zheimer's disease, but the follow¬ 
ing are risk factors that increase the 
likelihood of developing Alzheim¬ 
er's disease, according to the WHO 
and Saudi Alzheimer Disease As¬ 
sociation: 

• Age: The likelihood of devel¬ 
oping Alzheimer's doubles about 
every five years after the age of 65. 
The risk reaches to nearly 50 per¬ 
cent after reaching the age of 85. 

• Family history: Research has 
shown that those who have a par¬ 
ent, brother or sister, or child with 
Alzheimer's are more likely to de¬ 
velop the disease. The risk increases 



if more than one family member 
has the illness. 

• Environmental and lifestyle 
factors: Diabetes, hypertension, 
smoking, obesity and dyslipidemia 
increase the risk of developing the 
disease. Having a higher level of 
education and following a Mediter¬ 
ranean diet were reported to de¬ 
crease the risk of the disease. 

• Certain genes, immune sys¬ 
tem problems, and abnormal pro¬ 
tein deposits in the brain. 

What are the early signs 
and symptoms of Alzheim¬ 
er's disease? 

According to the Alzheimer's 
Association, the following symp¬ 
toms are early signs that someone 
is developing Alzheimer's disease: 

• Memory loss that disrupts 
daily life. 

• Challenge in solving problems 
and planning. 

• Difficulty completing familiar 
tasks at home, at work or at lei¬ 
sure. 

• Confusion with time or place. 



• Trouble understanding visual 
images and spatial relationships. 

• New problems with words in 
speaking or writing. 

• Misplacing things and losing 
the ability to retrace steps. 

• Decreased or poor judgment. 

• Withdrawal from work or so¬ 
cial activities. 

• Changes in mood and per¬ 
sonality. 

Detection, diagnosis and treat¬ 
ment 

An early diagnosis of Alzheim¬ 
er's disease can give you time to 
make choices that can maximize 
your quality of life, reduce anxieties 
and give you an early start to treat¬ 
ment and future planning. If any 
of the early signs and symptoms 
of Alzheimer's disease appear, it is 
strongly recommended that you 
schedule an appointment with your 
physician to address your concerns. 

Dr. Bakri Elsheikh, a consultant 
neurologist at Johns Hopkins Aram- 
co Healthcare (JHAH), highlights the 
importance of early diagnosis and 
intervention of this disease, shar¬ 
ing that there is no known cure to 
Alzheimer's, yet. However, he not¬ 
ed, there are medications that help 
slow the disease progress. The im¬ 
pact of these medications is great¬ 
est when taken early. Also, Elsheikh 
added that there are available in¬ 
terventions — both non-drug and 
drug-based — to alleviate the be¬ 
havioral and psychiatric symptoms. 

Discussing the services avail¬ 
able at JHAH, Elsheikh advised that 
JHAH patients and their families 
are able to receive the services pro¬ 
vided by experts in the neurology, 
psychiatry, psychology, geriatric and 
primary care clinics of JHAH. 

For more information about Ai- 
zheimer's disease, visit the Alzhemier's 
association website at www.alz.org. 



About Johns Hopkins Aramco 
Healthcare 

Johns Hopkins Aramco Health¬ 
care Company (JHAH) is a joint 
venture between Saudi Aramco, a 
world leader in energy, and Johns 
Hopkins Medicine, one of the 
world's leading academic health sys¬ 
tems. This health-care organization 
is designed to drive and elevate the 


well-being of the community in an 
environment of growth and learn¬ 
ing, by providing innovative, inte¬ 
grated and patient-centered care 
to Saudi Aramco's employees and 
health-care beneficiaries. 


QD 


Follow Johns Hopkins 
Aramco Healthcare 
OHAH) on linkedin 


Johns Hopkins Aramco Healthcare Caring Profile 


Educational Background 

B.S. degree in Physical Therapy from the College of 
Applied Medical Sciences, King Faisal University (Dam¬ 
mam University), in 2006. 

Work 

Physical therapist at Johns Hopkins Aramco Health¬ 
care, currently working with inpatients covering special¬ 
ties such as neurology, amputee rehabilitation and acute 
medical cases. 


Quote: 

Physical therapists examine patients and develop 
a plan of care that promotes movement, reduces pain, 
restores function and prevents disability using current 
evidence-based practice guidelines. The physical thera¬ 
pist works with the patient, family members and other 
health-care providers to ensure the goals of the plan of 
care are met and the patient outcomes are optimal. 

The most interesting aspect of my job is working 
with different people, with a variety of physical impair¬ 


ment and helping them develop strategies to overcome 
these impairments, thereby enabling them to live 
ing lifestyles on discharge. 

Access to physical therapy in JHAH is through referral 
from your physician. The service is provided at Dhahran, 
Ras Tanura, Abgaig and 'Udhailiyah outpatient clinics, 
with inpatient services available at JHAH in Dhahran. We 
provide both adult and pediatric services, with each spe¬ 
cialty as covered by experienced, highly trained and mo¬ 
tivated physical therapists. 


JHAH NEWS 



PItMlllh HjilPriw H '"tin JMMf 

JHAH News: Delivered to 
your Saudi Aramco email every 
month. Read the latest health 
and wellness news, and the cur¬ 
rent and upcoming events are 
available. 

Register the personal email 
addresses of all your family 
members by sending an email to 
Healthcare.JV@Aramco.com and 
they too will receive the latest 
JHAH health and wellness news. 


learn more, read 
more, and stay in 
touch 


For more information about Al¬ 
zheimer's disease visit: 

• World Health Organization (WHO): 
www.who.int> mentaLhealth> publica- 
tions> dementia_report_2012. 

• JHAH website: 

JHAH Psychiatry Services Newsletter 
http://JHAH> Health Education> Read> 
Newsletters> Mental Health> PsyNews_ 
Dementia_PRINT.pdf. 

• Johns Hopkins Medicine Neurology 
and Neurosurgery website: www.hop- 
kinsmedidne. org/neuro. 

• Saudi Alzheimer Disease Associa¬ 
tion Website: www.alz.org.sa 

• Alzheimer's Association Website: 
www.alz.org 

To contact JHAH's Physical Therapy 
Department visit: 

• JHAH website: http://JHAH> Medi- 
cal> A-Z of Medical> Physical Therapy. 

Free Android Mobile Apps for De¬ 
mentia and Alzheimer's: 

• Dementia Support. 

• Dementia Screener. 

• Alzheimer's Daily Companion. 

• Brain Training Game. 


Legal Disclaimer: All health and health- 
related information contained in this 
Johns Hopkins Aramco Healthcare Com¬ 
pany material is intended to be general 
in nature and should not be used as a 
substitute for a visit with a health care 
professional. The advice is intended to 
offer only a general basis for individuals 
to discuss their health and medical con¬ 
ditions with their health care provider. 
Your health care provider should be con¬ 
sulted regarding matters concerning the 
medical condition, treatment and needs 
of you and your family. 



Saleh 

Al-Wadei 
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"l/l/e look forward to 
you not just open¬ 
ing your websites and 
books but also to open 
your minds. The exhi¬ 
bition is Just a window 
to appreciate a partner 
that is standing on his¬ 
tory." 

— HRH Prince 
Sultan Bin Salman 




■ HRH Prince Sultan Bin Salman shakes hands with Abdulrahman F. Al Wuhaib and presents him with a token of recognition of Saudi Aramco's spon¬ 
sorship of the Roads of Arabia exhibit during its opening in San Francisco, the last stop on its U.S. tour. Joining them are Fuad F. Al-Therman, Nabeel 
M. Amudi and Jay Xu. 


RICHARD DOUGHTY 
/^N FRANCISCO — 

WhSn the grieving family 
commissioned the gold¬ 
smith to make a fine- 
tooled funerary mask for 
the 6-year-old girl they had 
lost, there was much they 
could not imagine. 

They could not imagine 
that their prosperous east¬ 
ern Arabian city of Thaj, 
connected by incense trade 
north, south and as far 
west as the Mediterranean 
Sea, would one day fall 
into obscurity. They could 
not imagine that in 2,000 
years, the gold mask would 
join nearly 300 other items 
to travel much farther — to 
nine cities across greater 
seas — to tell a nearly for¬ 
gotten story. They could 
not imagine that the sun¬ 
light that glistened off the 
mask before they laid it 
in her tomb would be the 
same as the California sun 
that shone on dozens of 
banners, all printed with 
an image of the mask and 
hung from street lamps in 
the city of the Golden Gate 
to announce the exhibition 
"Roads of Arabia: Archae¬ 
ology and History of the 
Kingdom of Saudi Arabia" 
as it opened officially, for 
a fifth and final time in the 


United States on Monday, Oct. 
27 at San Francisco's Asian Art 
Museum. 

Now concluding its U.S. 
tour, "Roads of Arabia" has 
been seen already by more 
than 227,000 visitors in Wash¬ 
ington, D.C., Pittsburgh, Hous¬ 
ton and Kansas City, as well as 
others previously in Paris, Bar¬ 
celona, Berlin and St. Peters¬ 
burg. When it closes on Jan. 

18 in San Francisco, it will re¬ 
turn home to Riyadh. 

"Thaj was like a Dubai of 
its day," says Ali Al-Gabban, 
Ph.D., vice president of antiq¬ 
uities and museums for the 
Saudi Commission for Tour¬ 
ism and Antiquities (SCTA), 


who curated the selection of 
objects while SCTA organized 
the exhibition, which for its 
U.S. tour was guided by the 
Smithsonian Institution's Ar¬ 
thur M. Sackler Gallery. "This 
exhibition shows that Arabia 
was open, even from its earli¬ 
est times." 

All of the exhibit's objects, 
which the Asian Art Museum 
arranged in four galleries and 
a courtyard, "are organized to 
drive home the point that the 
Arabian Peninsula served as a 
cultural crossroads for thou¬ 
sands of years," says Asian 
Art Museum assistant curator 
Dany Chan, who joined Al- 
Gabban to lead a press pre¬ 


view tour. 

The museum estimates that 
about 75,000 visitors and at 
least 45 school groups will 
view the exhibit, which San 
Francisco Chronicle writer Ste¬ 
ven Winn complimented as "a 
striking if sometimes visually 
austere show" where "patient 
looking is rewarded." 

The exhibition caps the 
city's annual Arab Heritage 
Month, which featured the 
20th annual Arab Cultural Fes¬ 
tival earlier in the month, the 
18th annual Arab Film Festi¬ 
val, as well as lectures, semi¬ 
nars, live music, artist visits 
and teacher workshops at the 
Asian Art Museum. 


On Monday evening, sev¬ 
eral hundred guests gathered 
in the museum's lobby for 
the ceremonial ribbon cut¬ 
ting, for which SCTA President 
HRH Prince Sultan Bin Salman 
joined hands on the scissors 
with Asian Art Museum di¬ 
rector Jay Xu. Also present 
were Saudi Aramco senior vice 
president of Downstream Ab¬ 
dulrahman Al-Wuhaib, Cor¬ 
porate Affairs acting executive 
director Nasser A. Al-Nafisee, 
Aramco Services company 
president Nabeel M. Amudi, 
Saudi Refining Inc. president 
Khalid Al-Naji and King Abdu- 
laziz Center for World Cultures 
director Fuad F. Al-Therman, 



lA 




ARCHAEOLOGY AND 
HrSTORY OF THE KINGDOM 
OF SAUDI ARABIA 

OCT 24,2014-JAil18,201' 


Al-Gabban curated the selection of objects for the Roads of Arabia tour 
of the United States. 




■ The Asian Art Museum, where Roads of Arabia is displayed, anticipates 
75,000 visitors. 
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all of whom represented Saudi 
Aramco as a principal national 
co-sponsor with ExxonMobil. 
Also present was HE Faisal Al- 
Sudairi, consul-general of the 
Los Angeles Saudi Consulate 
of the Kingdom, as well as 
representatives of local spon¬ 
sor Chevron and support¬ 
ing sponsors Boeing, Alturki 
Group and ATEL Capital. 

After opening the exhibi¬ 
tion, Prince Sultan and Xu pre¬ 
sented a plaque and replica 
historic necklace to Bahrain- 
born Susan Kellenberg Jones, 
who recently donated to SCTA 
a collection of ancient sculp¬ 
tural figures, intact pottery, 
decorative shards and house¬ 
hold objects. These had been 
collected by her father, George 
Kellenberg, who in 1942 
joined CASOC in Dhahran as 
an accountant and later retired 
in the mid-1960s as comptrol¬ 
ler. 

The evening's highlight 
came with a gala dinner. Direc¬ 
tor Xu welcomed the guests 
by thanking not only the spon¬ 
sors, but also "the archeolo¬ 
gists without whose work over 
the past 40 years in Saudi Ara¬ 
bia we would never see this to¬ 
day." 

Delivering the evening's 
keynote address. Prince Sultan 
called San Francisco "the city 
where I first fell in love with 
the United States as a hub of 
knowledge and research, and 
now, the Internet." He likened 
the city's vitality and relevance 
to the Arabian Peninsula's ear¬ 
ly trade and pilgrimage routes, 
"the World Wide Web of cara¬ 
vans." 

"I am completely happy 
and very proud," he said, 
thanking the museum for 
"putting on a good show that 
is very fitting for a finale." 

Referring to the pres¬ 
ent moment as one witness¬ 
ing "major transformation of 
the region," he said that it is 
a "critical mission to explore 
and unveil" Saudi Arabia, 


which "stood, and stands to¬ 
day, because it comes from a 
deep-rooted history," a nation 
"uniquely pulled together and 
made by its own people ... 
stable, and going through the 
largest development it has ever 
known." 

As part of that develop¬ 
ment, he highlighted the re¬ 
cent approval of the King 
Abdullah Initiative for National 
Heritage, which plans to build 
"a museum system" of 14 
heritage and science museums 
throughout the Kingdom, as 
well as the establishment ear¬ 
lier this year of the Green Ara¬ 
bia Centre at Oxford University 
dedicated to the study of the 
Arabian Peninsula's most an¬ 
cient human migrations in 
the context of the successive 
climate changes that have 
marked the region's more than 
20,000 years of human habi¬ 
tation. 

"We look forward to you 
not just opening your websites 
and books but also to open 
your minds," he concluded. 
"The exhibition is just a win¬ 
dow to appreciate a partner 
that is standing on history." 



HRH Prince Sultan Bin Salman presents a certificate of appreciation to 
Susan Kellenberg Jones and her husband, Myles, as Jay Xu looks on. 

1 



Americans from all walks of life have visited the exhibition. 


^Roads' 

Trip 

2010 

• Paris — Louvre Museum 

• Barcelona — Caixa 
Foundation 

2011 

• St. Petersburg — The 

Hermitage 

2012 

• Berlin — Pergamon 
Museum 

• Washington, D.C. 

— Arthur M. Sackler 
Museum/Smithsonian 
Institution 

2013 

• Pittsburgh — Carnegie 
Museum 

• Houston — Museum of 
Fine Arts 

2014 

• Kansas City — Nelson- 
Atkins Museum of Art 

• San Francisco — Asian 
Arts Museum 


Expecting the best; preparing for the worst 


Display of three monumental, larger- 
than-life statues of Lihyanite kings, dis¬ 
covered near Al-'Ula and now among 
the centerpieces of "Roads of Arabia," 
presented the Asian Arts Museum with a 
particularly Californian challenge: earth¬ 
quake protection. Even a modest tremor 
could topple the fragile, multi-ton colossi. 

"Any tall object wants to tip when 
there is sudden movement, due first to 
friction at the base and then to its high 
center of gravity," explains Paul Segar 
of Napa, California-based EQX Global, 
which the Asian Arts Museum contracted 
to fit each statue with an ingeniously sim¬ 
ple, earthquake-resistant base. 

Opened in 1917 as the city's main li¬ 
brary, the museum itself sits on a $60 


million array of 200 "base isolators" that 
act as "big rubber shock absorbers," ex¬ 
plains the museum's Director of Commu¬ 
nications Tim Hallman. Installed between 
the 1989 Loma Prieta earthquake and 
the building's re-opening in 1996 as the 
Asian Arts Museum, now "the building 
would move as one piece in an earth¬ 
quake or tremor." While this protects 
the building, it can still subject displays 
to damaging movement. Most at risk are 
objects that are tall, thin, brittle and mas¬ 
sive. 

The trick, Segar says, is to reduce fric¬ 
tion at the base. "Earthquake motion 
is almost entirely side-to-side," he says. 
"You want the earth to be able to slide 
about rapidly underneath a tall object." 


To do this, EQX manufactured pairs 
of steel plates that lie, one plate on top 
of the other, beneath each statue. The 
lower plate is bumpy with fingertip-sized 
hemispheres — it looks like bubble wrap 
— while the top plate is smoothly coat¬ 
ed with a proprietary. Teflon-like sur¬ 
face whose amount of friction against 
the tops of the "bubbles" can be varied 
with the chemical properties of the coat¬ 
ing. Tested at the University of California 
at Berkeley's Earthquake Simulation Lab, 
this entirely mechanical technique pro¬ 
tected standard models under even the 
strongest earthquake conditions. 

How would it really perform? 

"No one is eager to see it," Segar 
says. 



■ From the curious to the striking, the exhibits' many displays provide a glimpse into life long ago in Arabia. 
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labs a ^key enabler of innovation' 



"Our view of labs 
as support services 
is transforming, and t 
we now view the ^ 
lab as a key enabler 
of technology and 
innovation." 

— Waleed Al Mulhim 



Photo: Abdulaziz Al-Moaiweed/MPD 


Laboratory Technology 
(LABTECH-2014) 
conference brings top 
scientists to Bahrain 


EAMONN HOUSTON 
{MANAMA, Bahrain — Deploying the 
best laboratory practices in nriodern refin¬ 
eries is crucial to an oil and gas industry 
that strives toward cutting-edge technolo¬ 
gy and innovation while nnaintaining qual¬ 
ity control and compliance with oil export 
requirements and environmental regula¬ 
tions. 

That was the central message from 
industry experts and top scientists at the 
2014 Labtech International Conference 
and Exhibition (LABTECH-2014), held in 
the Gulf Conference Center in Bahrain. 

HE Shaikh Ahmed bin Mohammed 
Al Khalifa, Minister of Finance, Bahrain's 
Minister in Charge of Oil and Gas Affairs 
opened LABTECH-2014 under the theme 
"Toward Excellence in Laboratory Man¬ 
agement." 

His Excellency said that the conference 
would be a catalyst for knowledge sharing 
and idea exchange on a variety of region¬ 
al and global oil industry and petrochemi¬ 
cals issues, adding that the event would 
boost human resource development, qual¬ 
ity management, as well as health, safety 
and environmental programs. 

He stressed the importance of adopt¬ 
ing best lab practices in modern refineries 
to ensure quality control and compat¬ 
ibility with the regulatory oil export re¬ 
quirements, while contributing to a clean 
environment. Saudi Aramco was repre¬ 
sented by EXPEC Advanced Research Cen¬ 
ter acting manager Waleed A. Al Mulhim. 

"The work of your professions and the 
theme of this conference — 'Toward Ex¬ 
cellence in Laboratory Management' — 


are more important than ever for Saudi 
Aramco," Al Mulhim said. 

"Saudi Aramco operates state-of-the- 
art labs to carry out routine testing, ad¬ 
vanced technical services and complex 
research projects. Excellence in laboratory 
management and operations is of a fun¬ 
damental importance to Saudi Aramco 
as the generated data is critically used by 
various Saudi Aramco departments such 
as crude sales, refining, drilling and pro¬ 
duction, reservoir engineering and ma¬ 
terials supply in addition to our research 
activities," Al Mulhim said. "Our view of 
labs as support services is transforming, 
and we now view the lab as a key enabler 
of technology and innovation." 

Al Mulhim added that Saudi Aramco's 
corporate transformation, envisioned in 
the Accelerated Transformation Program 
(ATP), has enabled the tripling of the size 
of the company's R&D workforce. 


"This is coupled with significant devel¬ 
opment of our people, both profession¬ 
ally and technically, where, in addition to 
our Upstream Professional Development 
Center (UPDC) and its programs, Saudi 
Aramco has hundreds of young men and 
women obtaining advanced engineer¬ 
ing and science degrees aligned with our 
long-term objectives." 

Al Mulhim also told conference del¬ 
egates that a new cutting-edge upstream 
research building, which will provide a 
base for all scientists and labs, would be 
built in Dhahran. By 2018, all of the Up¬ 
stream research areas such as drilling, 
production, reservoir, geology, geophys¬ 
ics and computational modeling will be in 
one location. 

"We are also upgrading and expand¬ 
ing our lab equipment and space require¬ 
ments, so we are better prepared for 
future R&D activities." 


Al Mulhim noted that Saudi Aramco is 
casting a "wider research footprint glob¬ 
ally," by establishing a network of global 
research centers in Europe, North America 
and Asia. 

"While our range is wider than be¬ 
fore, in an important sense, our outlook 
is more intensely focused. By this I mean 
that making breakthrough advances in 
discovery and recovery requires, more 
than anything else, going back to basics. 
Therefore, we have set our sights on re¬ 
searching fundamental science to achieve 
long-term goals." 

Now in its third year, the conference 
brought together some of the bright¬ 
est scientific minds in the industry over a 
packed three-day technical program. 

The event was organized by the Saudi 
Arabian International Chemical Sciences 
Chapter of the American Chemical Soci¬ 
ety, in collaboration with Bahrain Universi¬ 
ty and the National Oil and Gas Authority 
(NOGA). Saudi Aramco was a prominent 
sponsor of the event. 

A broad-based technical program saw 
contributions from several Saudi Aramco 
employees. 

Mohammed Al-Arfaj and Moham¬ 
med Amanullah gave a presentation on a 
novel laboratory method for evaluation of 
mudcake removal efficiency using the hy¬ 
drodynamic action of mud cake cleaning 
fluids. 

Mohammed Alabuallirat and Saroj 
Panda spoke on the development of a de¬ 
mulsifier screening method using GPC. 

Syed Zaidi, Husin Sitepu and Ali Abadi 
presented on the subject of mineralogical 
quantification of 41 limestone samples us¬ 
ing a new method developed in-house. 

Delegates to the conference also had 
the opportunity to visit Saudi Aramco's 
booth at the conference exhibition, which 
was officially inaugurated by the Minister 
of Finance. 

A gala dinner allowed valuable net¬ 
working opportunities and knowledge 
sharing among attendees. 


RTR recognized for 
efficient, effective T&l 


RAS TANURA — Ras Tanura 
Refinery (RTR) was recently recog¬ 
nized for its excellence in Testing 
and Inspection (T&l). 

RTR achieved the shortest Die¬ 
sel Hydrotreater Complex (DHT) 
T&l among 40 global refineries, as 
per the 2014 Solomon Associates 
Turnaround Assessment despite 
many unconventional challenges 
during execution. 

The T&l took place late last 
year. 

A T&l is a planned major en¬ 
gineering event where an opera¬ 
tional plant is taken off-line to 
carry out cleaning, testing, in¬ 
spection, repairs and upgrades. 
The objective of any T&l is to re¬ 
establish and renew the plant's 
reliability to enable production 
until the next planned shutdown. 
The objective should ideally be 
achieved with zero incidents with¬ 
out cost and time overrun. During 
the T&l, the plant is unavailable 
for production, so an effective 
and timely T&l is important. 

T&l management involves 


various complex processes with 
various stakeholders across the 
refinery, including operations, 
maintenance, engineering and 
inspection. The most important 
feature, however, is health, safety 
and environment. 

The achievement was pos¬ 
sible thanks to the support of RTR 
management and employees' 
consistent commitment to adopt 
and comply with proven best 
practices and a continuous eager¬ 
ness to learn and improve from 
peers. 

The most important resource 
for any organization is its people. 
RTR focused on team integration 
involving the various stakehold¬ 
ers. From the start, the focus was 
on integrating the team in all 
phases helping the team achieve 
the T&l's goals and objectives. 

During the T&l, experienced 
staff shared their knowledge with 
PDFs who worked alongside their 
mentors to make the T&l a suc¬ 
cess. Throughout the process, 

RTR worked closely with con¬ 



■ Some of the participants in the Testing and 
Inspection (T&l) at Ras Tanura Refinery (RTR). 
RTR was recently recognized for having the 
shortest Diesel ffydrotreater Complex T&l 
among 40 global refineries, according to the 
2014 Solomon Associates Turnaround Assess¬ 
ment. 


tractors and process licensors to 
ensure they complied with all re¬ 
quirements. RTR has always be¬ 
lieved in meticulous planning, 
leading to better execution with 
optimized resources and mini¬ 
mized surprises. 

Another corporate bench¬ 


marking assessment study, which 
was conducted by Independent 
Project Analysis through the Cor¬ 
porate Maintenance Services Di¬ 
vision in 2013, scored RTR the 
highest among nine Saudi Aram¬ 
co operation facilities. 

RTR management and their 


employees believe that anything 
and everything can be done in a 
better way. With this mind set, 
RTR strives to capture any op¬ 
portunity to improve its opera¬ 
tion and make their work safer, 
better, more effective and more 
efficient. 
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MS celebrates services of dozens of employees with 35 and 40 years of service 


SARA AL-JINDAN 

DHAHRAN — Materials Supply recently 
held a service award ceremony recognizing em¬ 
ployees with 35 and 40 years of service. The 
event was attended by Khalid G. Al Buainain, 
senior vice president of Technical Services, who 
congratulated the employees on their hard 
work, commitment and loyalty and the support 
provided by their families. 

Other members of Material Supply man¬ 
agement were also in attendance. Employees 
honored during the event included: Abdullah 
Alwarthan, Abdullah Zaineddin, Husain Saiha- 
ti, Saeed Faran, Ali Saeed, Thabit Khawaitem, 
Adil Mantakh, Ahmed Khaldi, Shaheed Saeed, 
Alawi Mahdi, Abdul Sattar Awjan, Abdal Aziz 
Kubaisi, Saad Buraih, Mohammad Obaidallah, 
Sulaiman Muqahwi, Nasir Ahmed, Syed Khadri, 
Abdullah Hamoud, Hussain Shuwaikhat, Ka- 
dem Ali, Khalid Zayir, Ayish Saeed, Abdullah 
Ali, Ali Marzouq, John Villarosa, Ismail Ahmed, 
Fahad Helal, Mohammed Basha, Khalifa Dos¬ 
sary, Mohammad Ghamdi, Layla Sharif, Med¬ 
an Khabaz, Ahmed Mubarak, Riyadh Sunbul, 
Abdullah Saihati and Mahdi Yousif. 



■ Flard work, commitment and loyalty were among the qualities touted of three dozen employees recognized for 35 and 40 years of 
service, who pose here with Khalid G. Al Buainain at the conclusion of a ceremony held in the employees' honor. 


GO plants lauded for safety records 


RAED O. AL-OTAIBI 

;^|^RRI — With the attendance of the 
Gas Operations (GO) vice president Ah¬ 
mad A. Al-Saadi, seven Gas Operations 
plants recently received the Gas Proces¬ 
sors Association (GPA) awards for their 
2013 safety performance. 

The awards received were the results 
of the gas plants achieving 500,000 to 
3.5 million work hours without a lost time 
incident (LTI) during 2013. The plaques 
were presented by Loss Prevention man¬ 
ager Abdullah A. Al-Ghamdi during a cel¬ 
ebration that took place at Berri Gas Plant 
(BGP) on Oct. 20. 

BGP and Khursaniyah Gas Plant 
topped the list of award winners with 
3.5 million work-hours without an LTI in 
2013. GPA also awarded commemorative 
flags to the Haradh, Hawiyah, Khursani¬ 
yah, 'Uthmaniyah gas plants and Hawiyah 
NGL. 



■ Below, Berri Gas 
Plant manager 
Tariq A. Al Turairi 
and his team 
accept the GPA 
award for 3.5 mil¬ 
lion work-hours 
without a lost 
time incident. 


■ Above, Gas Operations vice president Ahmed A. Al-Saadi, Northern Area 
Gas Operations general manager Abdullah M. Al-Ghamdi and Loss Pre¬ 
vention manager Abdullah A. Al-Ghamdi celebrate the GPA award with 
plant managers. 


Toastmasters club for women inaugurated in Dhahran 



■ Dhahran Women's Toastmaster Club officers are, from right to left: Nuha Flashem, educa¬ 
tion officer; Flanan Imam, Sergeant at Arms; Akanke Abdul-Khaaliq, president; Najat Abu 
Flaliqa; Arafa Qureshi, vice president of public relations; and Sayeeda Waheed, treasurer. 


ARAFA QURESHI 
/DHAHRAN — The Dhahran 
Worrien's Toastmasters Club (DWTC) 
was officially formed at the end of 
June. The mission of the club is to 
provide a supportive and positive 
learning experience in which mem¬ 
bers are empowered to develop com¬ 
munication and leadership skills, 
resulting in greater self-confidence 
and personal growth. 

There are more than 20 members, 
and interest is still growing with three 
new members who joined in Septem¬ 
ber. As the first women's only Toast¬ 
masters club in Dhahran, the group is 
designed to serve the needs of stay- 
at-home mothers and housewives 
who yearn for additional personal en¬ 
richment activities. 

Public speaking is the No. 1 fear 
for many people, so it is no surprise 
that many women are uncomfortable 
speaking in public to anyone, and 
even more so in mixed groups. The 
women-only environment gives mem¬ 
bers a setting where they can build 
their skills and open up to become 
the confident speakers and leaders 


they are capable of becoming. Mem¬ 
bers meet weekly, and the meetings are 
fun but also require hard work. 

Club officials say the DWTC is like 
the United Nations, featuring among 
its membership women from all back¬ 
grounds and from all around the world. 
One thing the women have in common 
is the strong desire to become more 
confident speaking and to achieve what 
heretofore they may have deemed im¬ 
possible. 

During the weekly club meetings, 
each member takes a role, and all roles 
are important. Whether it's being the 
grammarian, speech evaluator, speaker 
or any standard meeting role, the wom¬ 
en learn to develop various skills that 
will help them become certified compe¬ 
tent communicators and leaders. 

The curriculum is self-paced and is 
based on proven training developed by 
Toastmasters International, a worldwide 
organization formed in 1924. In gener¬ 
al, there are two things women learn at 
the club: 1) How to communicate bet¬ 
ter, and 2) How to take on leadership 
roles that require such skills as listening, 
evaluating and decision making, which 


benefits everyone. 

The environment is warm and dy¬ 
namic, with a touch of social aspects. 
After the work of conducting the meet¬ 
ing and the delivery of many speeches, 
members are encouraged to relax and 
chat until it's time to leave. 

The members thank Akanke Abdul- 


Khaaliq, DWTC president, for helping 
form the club. 

Now, it's up to the members to 
remain active in the weekly meet¬ 
ing and encourage other women of 
Dhahran to join and gain the bene¬ 
fits, which will allow the club to con¬ 
tinue to grow and be successful. 
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This & That 


Movies 


DHAHRAN 

GODZILLA, starring Aaron 
Taylor-Johnson, Ken Watanabe 
(sci-fi, PG-13)-Nov. 5, 5:30 
p.m.; Nov. 6, 8 p.m. 

MR. PEABODY & SHERMAN, 
starring Ty Burrell, Max Charles 
(animated, PG) - Nov. 5, 8 p.m.; 
Nov. 6, 5 p.m. 

MUPPETS; MOST WANTED, 
starring Ricky Gervais, Tina Fey 
(comedy, PG) - Nov. 9, 5:30 
p.m. 

THE AMAZING SPIDERMAN 2, 
starring Andrew Garfield, Emma 
Stone (adventure, PG-13) - Nov. 
9, 8 p.m. 

'UDHAILIYAH 

GRUDGE MATCH, starring 
Sylvester Stallone, Robert 
DeNiro (comedy, PG-13) - Nov. 

5 and 7, 5 p.m.; Nov. 6 and 8, 

8 p.m. 

BELLE, starring Gugu Mbatha- 
Raw, Tom Wilkinson (drama, 

PG) - Nov. 5 and 7, 8 p.m.; Nov. 

6 and 8, 5 p.m. 

MILLION DOLLAR ARM, starring 


Jon Hamm, Aasif Mandvi 
(biography, PG) - Nov. 9, 5 
p.m.; Nov. 12, 8 p.m. 

THE GRAND BUDAPEST HOTEL, 
starring Ralph Fiennes, Edward 
Norton (comedy, R) - Nov. 9, 8 
p.m.; Nov. 12, 5 p.m. 

ABQAIQ 

THOR: THE DARK WORLD, 
starring Chris Hemsworth, 
Natalie Portman (fantasy, PG-13) 
- Nov. 5 and 7, 5 and 7:30 p.m. 
FROZEN, starring Kristen Bell 
(animated, PG) - Nov. 6 and 8, 

5 and 7:30 p.m. 

DIVERGENT, starring Shailene 
Woodley (sci-fi, PG-13) - Nov. 9, 
5 and 7:30 p.m. 

ROBOCOP, starring Gary 
Oldman (sci-fi, PG-13) - Nov. 

12, 5 and 7:30 p.m. 

NAJMA 

GRAVITY, starring Sandra 
Bullock, George Clooney 
(drama, PG-13) - Nov. 5 and 7, 
4:45 and 7:30 p.m. 

POMPEII, starring Kit 
Harrington, Emily Browning 
(action, PG-13) - Nov. 6 and 8, 
4:45 and 7:30 p.m. 

FROZEN, (animated, PG) - Nov. 
12, 5 and 7:30 p.m. 


MUPPETS MOST WANTED: While on a grand world tour, the 
Muppets find themselves wrapped into an European jewel-heist 
caper headed by a Kermit look-alike and his dastardly sidekick. 
GODZILLA: The world's most famous monster is pitted against 
malevolent creatures, who bolstered by humanity's scientific 
arrogance, threaten our very existence. 

THE AMAZING SPIDERMAN 2: Peter Parker runs the gauntlet as the 
mysterious company Oscorp sends up a slew of supervillains against 
him, impacting his life. 

GRUDGE MATCH: A pair of aging boxing rivals are coaxed out 
of retirement to fight one final bout — 30 years after their last 
match. 
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Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Photographic 

Memory 



By the time of this 
1955 photo, Dhah- 
ran had grown 
from a remote 
wildcat camp into 
a bustling com¬ 
munity of largely 
expatriate workers 
and their families. 
The Family Issue 
Store was a cash- 
only affair and was 
stocked with a 
variety of American 
and European prod¬ 
ucts that the work¬ 
ers of 20 years 
earlier could only 
dream about. Here, 
Mrs. Jack Campbell, 
a Dhahran resident, 
checks out her 
groceries. 


(Photo by E.E. Seal) 


Crossword 


"FOLLOW THE 
MONEY" By ED 
SESSA 

ACROSS 

1 Young boy 
4 Dallas quarterback 
Tony 

8 Binding piece 
13 Olympics spinner 

19 _pro nobis 

20 Nastase of tennis 

21 It may be put on a 
dog 

22 Sci-fi psychic 

23 *Unpredictable 
influence 

25 Go around 

26 Baseball Hall of 
Earner Fingers 

27 Take over for 

28 Luxury hotel facility 

29 Velvety sweater 
fabric 

31 Turner 
autobiography 

32 *"No idea" 

35 Fr. holy woman 

36 Regal regalia 

39 Trail user 

40 "As _ to breathe 
were life!": 
Tennyson 

41 *Where words 
may be mangled 

44 Intimidated 
46 Pub quaff 

49 Tranfusion quantity 

50 Eat in style 
52 Comforted 
55 _ bag 

58 Sources of energy 

61 YouTube video 
source 

62 Eclectic musician 
Brian 

63 Greeted, with "to" 
67 Clodhopper 

69 Pilotless plane 

70 Mimicked a 
mouser, maybe 

73 *Home Depot 
competitor 

75 Pan-fry 

76 Creme de la creme 

77 Cap seen on a brae 

78 Venues for French 
courses 

80 SSAIDs 

81 Percussion 
instrument 

83 Nastiness 
85 Fly over Africa? 

88 Without much 
forethought 
90 Muppetwitha 
unibrow 

92 Lego buys 

93 New Year in Hanoi 

94 Pertinent, in 
legalese 

97 *Abundant yield 
102 Really selling 


105 Shows 

astonishment 

107 Martini's partner 

108 Antipollution gp. 

109 *Novel about a 
world traveler? 

113 Verbal attention 
grabbers 

115 Work on, in a way, 
as furniture 

116 TV spots 

117 Reaffirming 
response 

119 Doles out 

120 Present one's view 

123 Rebate, and, 
literally, what the 
end of each 
answer to a starred 
clue can be 

124 It may be lined 
with cedar 

125 Cowl wearers 

126 Plus 

127 Menlo Park 
monogram 

128 Spire sites 


129 Dadaist Max 

130 "Thatsmarts!" 

131 Jack _, lead singer 
for the Kingsmen 
in "Louie Louie" 

DOWN 

1 With little at stake 

2 Diva's encore 

3 Slowpoke 

4 Brand made with 
vermicelli 

5 Norwegian saint 

6 Slimy soil 

7 Wordsmith's ref. 

8 Accessory for a 
marksman 

9 Defeat badly 

10 Eve's genesis 

11 Baba or a boxer 

12 Re-tiring 
workforce? 

13 Removal of 
restrictions, 
informally 

14 "Let me take care 
of this!" 


15 Splash": 

Bobby Darin hit 

16 *Hold answerable 

17 Serving a purpose 

18 See-through 

24 Unpleasant noise 
28 "What a shame" 
30 Start of an Ed 
McMahon intro 

32 Belle of the ball 

33 More kindly 

34 Ring result, briefly 

37 Steinbeck migrants 

38 Parlay, e.g. 

42 Summer mo. 

43 Nouveau _ 

45 Wall St. Journal 

concern, with 
"the" 

47 Basic shelters 

48 '80s attorney 
general 

51 Ingenue quality 

53 Watch displays, for 
short 

54 Incantation start 

55 Misconduct mark 


56 Like some country 
bridges 

57 *Bend under 
pressure 

59 Scout's neckwear 

60 Author Bellow 

64 One pressing a 
suit: Abbr. 

65 Nest eggs for srs. 

66 Run-down joint 
68 Charge 

71 Kett of old funnies 

72 Convention goers: 
Abbr. 

74 Acid-tongued 
79 Pigpens 
82 Two after epsilon 
84 Longtime high tech 
compatibility 
standard 

86 Burlesque feature 

87 Corner key 
89 Jigsaw puzzle 

starters 

91 Goes bad 

92 Some mil. mess 
duties 


95 Make in a big way, 
as a point 

96 ThatSp. 

98 One of a 
pie-throwing trio 

99 Say again 

100 Kind of illusion 

101 Hotel 
housekeeping 
need 

103 Idle 

104 Salon specialist 

106 Ossobuco cuts 

109 Stretch of land 

110 Greeting word 

111 Seaside 
phenomena 

112 Latin clarification 

114 One of a quint's 

four 

117 Harvard rival 

118 Red-letters-in-a- 
blue-oval gas logo 

121 Spanish 
preposition 

122 Comfort _ 

123 Little island 
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Center co-production will feature in Children's Zone exhibits 

Children's films net international awards circuit 



A series of short films on 
the daily lives of children world¬ 
wide has garnered a number of 
awards for a King Abdulaziz Cen¬ 
ter for World Culture production 
at competitions from New York to 
Hamburg to Houston and, most 
recently, Cannes. 

"Children of the World" is a 
ground-breaking suite of short 
films showing the life of a child 
in 17 different countries around 
the world, including Saudi Ara¬ 
bia. 

Saudi Aramco's King Abdulaziz 
Center for World Culture produced 
the films in association with U.K.- 
based The Edge Picture Company, 
which will form an important part 
of a "One World" exhibit within 
the Center's future Children's Zone 
offerings. 


In keeping with the Center's 
mandate to inspire a passion for 
knowledge and cross-cultural en¬ 
gagement, the videos are designed 
to give visiting Saudi children and 
their families an engaging and vi¬ 
brant insight into the similarities 
and differences of young people 
around the world. 

"Children of the World" is a 
series of 21 three-minute films 
covering a typical day in the life of 
a child in 17 countries, and in five 
regions of Saudi Arabia (Abha, Jid- 
dah. Hail, Riyadh and al-Hasa/al- 
Khobar). 

Film Awards — "Children of 
The World" 

• Cannes Corporate Media & TV 
Awards 


Silver Dolphin Award 

Category: Informational Films 

• New York Film Festival Awards 
2014 

Gold World Medal 

Category Group: Film and Video 
— Craft: Films/Productions 
Category: Cinematography 

• Gold World Medal 

Category Group: Film and Video 
— Education/Information/Enter¬ 
tainment Productions 
Category: Society & Social Issues 

• Silver World Medal 
Category Group: Film and Video 
— Education/Information/Enter¬ 
tainment Productions 
Category: Instruction & Educa¬ 
tion 


• 15th WorldMedia Festival, 

201, Hamburg, Germany 

• Intermedia-globe Gold winner 

Education category: Elementary 
school 


• WorldFest-Houston Interna¬ 
tional Film & Video Festival 
2014 

• Special Jury Award 

Category: Children's Category 


• etin 

Community Education: The Office of 
Community Education is pleased to an¬ 
nounce that the Fall 2014 Session will 
be held through Dec. 20. Prospective 
teachers are invited to contact Mark Fi- 
nanger at 877-1688. For more info, visit 
http:/Isas, aramco. com.sa/sas/sas/con- 
tentAction. do ?name=comm_ed_home. 
Dhahran Chess Club (DCC): The DCC 
meets every Tuesday from 6-7:30 p.m. 
at Building 1221-B on Ibis Street, next 
to the Heritage Gallery. DCC mem¬ 
bership fees are SR50 for individuals 
and SRI 00 for families. The Dhahran 
ChessKIDS Academy meets every Tues¬ 
day from 5-6 p.m. (special requirements 
for enrollment). For more info, contact 
Andreas Fuhrmann at 872-545/ oran- 
dreas. fuhrnnann@arannco. com. 

Sports 

Rolling Hills Golf Club (RHGC): The 

RHGC is delighted to introduce young 
beginners to the game of golf with a 
special five-week Junior Golf Package 
for youngsters 8 to 16 years of age. The 
sessions, which begin Nov. 18 and run 
from 4 p.m. to 5 p.m., cover all aspects 
of the game from the importance of 
warming up, the fundamentals of the 
proper swing, the short game, putting 
and rules and etiquette. Cost is only SR 
400. Email stuart.hurstfield@aramco. 
com for more information, or stop by 
the pro shop to sign up. 

Dhahran Road Runners Club (DRRC): 
The DRRC Sprint Triathlon (500 m 
swim, 20 Km bike and 5 Km run) will 
be Friday, Nov. 28. A short course 
event (250 meter swim, 5 Km bike and 
1 Km run) will be held at the same time 
for those ages 15 and younger. Regis¬ 
tration will be in the Hills Pool parking 
lot on Riyadh Boulevard between 6:45 
and 7:15 a.m. The event will be open 
to individuals or teams and will start at 
the Dhahran Hills Pool at 7:30 a.m. En¬ 
try fee is SR50 per person for individual 
and team entrants. All competitors will 
receive a free T-shirt. Entry forms are 
available by email from Trevor Lewis at 
trevor. lewis. 1 ©aramco. com. 

Women's Groups 

Dhahran Women's Group (DWG): All 

events at Baker House (1425 Holmes 
Circle) unless otherwise noted. Sun¬ 
days: Nia 8:15-9:15 a.m.; Bollydance 
9:30-10:30 a.m. Mondays: Baile Activo 
5:30-6:30 p.m.; Free Dance playshop 8 
p.m. Tuesdays: Baile Activo 8:45-9:45 
a.m.; Yoga/Pilates Fusion 10-10:55 
a.m.; Toastmasters 1-3 p.m.; Zumba 
with Lamia 4:30-5:30 p.m. Wednes¬ 
days: Balieteropia 8:45-9:45 a.m.; Nia 
1-2 p.m.; Zumba with Lamia 4:30-5:30 
p.m. Thursdays: Nia 8:30-9:30 a.m.; 
Zumba with Lamia 4:30-5:30 p.m. 
Special events in November include: 
Bangledesh Cooking Demo, 9 a.m., 
Monday Nov. 10; 2015 Board member¬ 
ship voting 8:30-11 a.m. on Monday, 
Nov. 17, and 3-5 p.m. on Tuesday, Nov. 

18.; Welcome Tea for Newcomers 8:30- 
11 a.m. on Wednesday, Nov. 26. For 
more info, call 872-0632, or visit www. 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make 
Medical or Dental appoint¬ 
ments, visit http://myhome > 
myinformation > Medical or call 
800-305-4444 (in-Kingdom) 

or -H966-13-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have health care joint ven¬ 
ture questions? Email Health¬ 
care. JV@aramco. com. 

• Help with your health care: 

Medical Relations (previously 
Medical Customer Service Net¬ 
work), email MC5N@JHAH. 
com or call 800-305-4444 (in- 
Kingdom) or -H966-13-877-3888 
(out-of-Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? For a Community 
Counseling Clinic appointment, 
call 013-877-8400. 

• Quit Smoking. JHAH is of¬ 
fering to help all employees, 
dependents, contractors and re¬ 
tirees quit smoking; email Smok- 
ingCe55ation@aramco. com. 


dhahranwomensgroup.com. The DWG is 
open at the Baker House 8:30-11 a.m. on 
Sundays, Tuesdays, Wednesdays and Thurs¬ 
days and 8:30-11:30 a.m. on Mondays 
and 8:30 to 11 a.m. on Thursdays. It is also 
open 3-5 p.m. on Mondays, Tuesdays and 
Wednesdays. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, issued by 
JHAH, please email Jacqueline.Mullen@jhah. 
com. Telephone contacts have been provid¬ 
ed below, where possible, for dependents 
and retirees. Employees are to access medi¬ 
cal information online: 

• Calendar of Health Care Events http:// 
JHAH > Health Education > Calendar of 
Health Care Events > Campaigns/Programs 
— for more information/to register for ac¬ 
tivities. 

• News from Medical Online: http://JHAH 
> Announcements: What's New in Medical. 
Safety Message: To protect yourself, your 
family and the people around you during 
flu season, follow these guidelines from the 
Occupational Safety and Health Administra¬ 
tion (OSHA). Get vaccinated. Stay at home 

if you are sick. Wash your hands frequently 
with soap and water for at least 20 seconds. 
Use an alcohol-based hand rub if soap and 
water are not available. Avoid touching your 
nose, mouth, and eyes. Cover your mouth 
with a tissue when you cough or sneeze 
and dispose of the tissue properly. Cough 
and sneeze into your upper arm if a tis¬ 
sue is not available. Clean your hands after 
coughing, sneezing, or blowing your nose. 
Keep frequently touched common surfaces 
such as telephones, computer equipment, 
etc., clean. Avoid close physical contact with 
ill people. If you are in a high-risk category 
for the flu (pregnant women, people with 


asthma, the young, the elderly, etc.), it is 
important you get vaccinated earlier rather 
than later. 

JHAH registered patients 
for all areas 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance or 
fire. From outside Saudi Aramco, dial 997 
for ambulance and 998 for fire. 

Corporate Portal: To access multiple medi¬ 
cal services, visit the Corporate Portal http:// 
myhome > myinformation > Medical to 
make and cancel appointments; access 
medication information, (process refills; re¬ 
quest refills; renew prescription from physi¬ 
cians; check request status and access drug 
information) change medical providers; ac¬ 
cess the latest recorded results for choles¬ 
terol, blood glucose levels or hemoglobin 
levels; immunizations records; blood group 
certificates; release of medical information; 
no-show history; dental bill; or to retain 
SMS reminders details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for the 
SMS reminder service. Update your mo¬ 
bile number on the Corporate Portal at 
http://myhome > myinformation > Medical 
> "Maintain SMS Reminder Details." De¬ 
pendents call 800-305-4444 to activate or 
deactivate the SMS reminder services and 
update a mobile number. SMS reminders 
are sent 48 hours in advance of the ap¬ 
pointment date to all patients registered for 
the service who booked an appointment 
48 hours or more before the appointment 
date. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone — dial 997 for ambulance and 
998 for fire. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email MCSN@jhah.com or 
call 800-305-4444 (in-Kingdom) or -i-966- 
13-877-3888 (out-of-Kingdom). 

• Make a medical, dental or mental 
health appointment: View the MDF list of 
contacts and website links at http://JHAH > 
Hospitals and Clinics Contacts > MDF. 

• Urgent health care access helpline for 
MDF patients 055-600-0468 (after 4 p.m.). 

Abqaiq 

• Campaign - Flu Vaccination: The flu 

vaccine will be available through Wednes¬ 
day, Dec. 30 at 8 a.m. to 2 p.m., Sunday 
to Thursday, no appointment necessary at 
Abqaiq Health Center Immunization Room. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance or 
fire. From your mobile phone inside Abqaiq, 
dial (013) 572-0110. From outside Saudi 
Aramco, dial 997 for ambulance and 998 
for fire. 

• Program — Wellness Clinic: Tuesday, 
Nov. 25, at East Admin Building Lobby from 
8 a.m.-2 p.m. 

Al-Hasa 

• Dental: Patients from al-Hasa should go 
to the Abqaiq or 'Udhailiyah dental clinics. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. Dial 997 for ambulance and 998 
for the fire department. 

• Campaign - Flu Vaccination: The flu 
vaccine will be available through Wednes¬ 
day, Dec. 30 at 8 a.m.-2 p.m., Sunday to 
Thursday, no appointment necessary at the 


Al-Hasa Health Center Immunization Room. 

Ar-Rakah 

• Campaign - Flu Vaccination: The flu 

vaccine is available 7 a.m.-6 p.m. daily 
through Nov. 30, no appointment neces¬ 
sary. Clinic phone number is -1-966-054-774- 
4605. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Ar- 
Rakah, dial 110 for security, ambulance or 
fire. From outside Ar-Rakah, dial 997 for 
ambulance and 998 for the fire department. 

• Medication refills: Employees and their 
families can request refill medications to 
be picked up from Ar-Rakah Clinic. All 
requested medication refills will be pro¬ 
cessed at Dhahran Health Center and de¬ 
livered to Ar-Rakah Clinic twice weekly 

on Monday and Thursday mornings. Em¬ 
ployees visit the Corporate Portal at http:// 
myhome>mylnformation>Medical. Depen¬ 
dents call 800-305-4444. 

• Help with your health care: For Medical 
Relations (previously Medical Customer Ser¬ 
vice Network), email MCSN@JHAH.com or 
call 800-305-4444 (in-Kingdom) or -i-966- 
13-877-3888 (out-of-Kingdom). 

Dhahran 

• Al-Midra Wellness Center offers con¬ 
sultation, lifestyle wellness coaching and 
health screenings (Monday-Wednesday, 
1-3:30 p.m.) and other services, including 
blood donation (Monday and Wednes¬ 
day, 8 a.m.-noon) and pharmacy (Sunday- 
Thursday, noon-4 p.m.) For info, visit http:// 
JHAH > A-Z Services > Al-Midra Wellness 
Center. 

• Campaign - Flu Vaccination: The flu 

vaccine will be available through Wednes¬ 
day, Dec. 30 at 8 a.m. to 2 p.m., Sunday to 
Thursday, no appointment necessary at the 
Primary Care Adult Immunization Room. 

On weekends, in the Immunization Area, 
Building 50, from 9 a.m.-5 p.m. on Nov. 7, 

8 and 15. 

• Campaign - Pharmacy Week: Phar¬ 
macists will be available to meet you and 
discuss your medications with you from 9 
a.m.-2 p.m. on Wednesday, Oct. 29 at the 
Tower Building and Core Area. 

• Campaign - Respiratory Care Week: 
Wednesday and Thursday, Nov. 5 and 6, at 
Al-Midra from 9 a.m.-2 p.m. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in Eng¬ 
lish. To register, email Eman.Mutairi@JHAH. 
com (You must be 12 weeks or more into a 
pregnancy.) Register for the Pregnancy Tour 
— Mother and Baby Unit (3H) in Arabic or 
in English. Tour starts at 1 p.m. on the first 
and third Tuesday of the month. To register, 
email nesreen.fares@JHAH.com. (You must 
be 30 weeks or more into your pregnancy.) 
For more information about both programs, 
visit http://JHAH > Health Education > Cal¬ 
endar of Health Care Events > Programs. 

• Become a volunteer: To volunteer, you 
must be in good health, at least 18 and 
have a good understanding of English. 

Email Faten.muslem@JHAH.com with your 
educational background and skills, and how 
many days per week and hours per day you 
can volunteer. 

• Donate blood at Dhahran Health Cen¬ 
ter (Sunday-Thursday, 7 a.m.-2 p.m.) and at 
Al-Midra Tower Monday and Wednesday, 

8 a.m.-noon. Call the Blood Bank at (013) 
877-6770/6638 during regular working 
hours or register online http://JHAH > A-Z 
Services > Blood Donation. Thank you for 
your gift of life. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 


bile phone. From a land line inside 
Saudi Aramco, dial 110, for security, 
ambulance or fire. From your mobile 
phone inside Saudi Aramco, dial (013) 
872-0110. From outside Saudi Aramco, 
dial 997 for ambulance and 998 for the 
fire department. 

• Help with your health care: For 

Medical Relations (previously Medi¬ 
cal Customer Service Network), email 
MCSN@jhah.com or call 800-305-4444 
(in-Kingdom) or +966-^ 3-877-3888 
(out-of-Kingdom). 

• Program — Patient Insight: The 
program is part of the JHAH action plan 
to measure and improve the quality of 
care received at our facilities. You may 
be approached to complete a survey 
after your primary care clinic visit. Your 
participation is optional. 

Ras Tanura 

• Campaign - Flu Vaccination: The 

flu vaccine will be available through 
Wednesday, Dec. 30 at 8 a.m. to 2 
p.m., Sunday to Thursday, no appoint¬ 
ment necessary at the Ras Tanura 
Health Center Treatment Room. 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. From your 
mobile phone inside Ras Tanura, dial 
(013) 673-0110. From outside Saudi 
Aramco, dial 997 for ambulance or 998 
for the fire department. 

'Udhailiyah 

• Campaign - Flu Vaccination: The 

flu vaccine will be available through 
Wednesday, Dec. 30, at 8 a.m. to 2 
p.m., Sunday to Thursday, no appoint¬ 
ment necessary at the Primary Care 
Treatment Room. 

• Emergency numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. From your 
mobile phone inside 'Udhailiyah, dial 
(013) 576-7110. From outside Saudi 
Aramco, dial 997 for ambulance or 998 
for the fire department. 

SAEA 

SAVE THE DATE: 2014 SAEA Annual 
Festival "Celebrating 70 Years" will be 
Friday, Nov. 7, at King's Road Park Plaza 
from 1-8 p.m. Free Admission. On sale 
now are tickets for the following: In¬ 
dian Cultural Show, Dhahran Theater 
(Nov. 20); Decorate a Piece of Pot¬ 
tery, Ad-Diwan (Nov. 22); ICC Concert 
-Trio from France piano, viola and 
clarinet (Dec. 3); Winter Concert, Ad Di- 
wan (Dec. 4 and 5); Seasonal Sounds, 
Ad-Diwan (Dec. 6); SAEA Mall Day, 
Ad-Diwan (Dec. 12); Caribbean Car¬ 
nival at the Crowne Plaza, Bahrain 
(Dec. 31). Also, the lottery will be Nov. 
9-11 for the Shaybah trip, to be con¬ 
ducted Dec. 19. Ticket sales begin Nov. 
16 for the "Discover Arabia-Riyadh" 
trip scheduled Jan. 15-18. The SAEA 
office is open from Sunday to Thurs¬ 
day, 3-5 p.m. for ticket sales. SAEA is at 
1424 King's Road and Mondays at Al- 
Midra from 11:30 a.m.-l p.m. For more 
information, please call the office at 
872-1107. Download the SAEA Date¬ 
line newsletter at 

http://sharek/orgs/30002961/Self%20 
Directed%20Group/Documents/Dhah- 
ran/Special%20lnterest%20Groups/ 
SAEA/dateline.pdf. 
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The towering 
dunes of Shaybah 

■ The imposing sand dunes of Shaybah 
dwarf a passing minivan and the two 
very tall electric posts in this photo 
taken by Jeffrey Cabagnot from inside 
a Saudi Aramco bus. Cabagnot took 
the photo recently while on a trip to 
the remote area by the Saudi Aramco 
Professional Development Academy. He 
used an automatic setting on his Nikon 
D90 to capture the image. Cabagnot, 
who lives in al-Khobar and works in 
Dhahran, is an admin skills instructor in 
the College Preparatory Program Unit of 
the Professional Learning Division. He has 
worked with the company for six years. 










































